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— + Preface/Purpose Fi=/E

PRIMAX firmly adheres to the business purpose of "bringing the best benefits
to customers and making employees work happily". In order to achieve such a goal,
we need to gain the trust and support of customers, business partners, and the
public, and employees who are honest, credible, and law-abiding are an important
foundation.

RNEMNRBEFTHRERS 'HTHBERTNNE  TEETRENTE WEE
RE - JEIEENER  HMPFRERER BXBH UERKENEEEZET -
mE -G8  BLTENETRIRREZRER -

This "Employee Code of Conduct" is the basic standard of conduct that all
PRIMAX employees should abide by when performing relevant business activities,
including personal moral standards, norms for gifts and entertainment, protection
of business secrets, avoidance of conflicts of interest, compliance with fair trade,
safe and Healthy working environment, reporting methods, principles of
punishment, etc.

R TETORZEN ) BREREMEE TRTHRRE S - FEL%FE’\JﬁZM:J?%
2% SEEABREE  BRENEGARSE  SXWBRIRE - M2 EFROE &
FREGVET - Z2ERENTIERE RIERENERE 2855 BERIZ -

In addition to the text itself, we believe that everyone can understand the
integrity-based spirit of this code, and can uphold the spirit of integrity to devote
themselves to work, perform duties with a professional attitude, and treat our
customers and all business partners with due diligence.

BR 7 XX ARSI - P ESUERBRERDEE R AREE - WAER ML
W2/ 0 RALIE - LEXRNRBRENTEY  IREEBEHHRMNERLKFIE
SEEH -

In addition, we must also abide by the business norms and work regulations of
each unit in addition to this code. We also need to abide by and strive to understand
the legal regulations that affect the company and the scope of their respective
responsibilities. The company reserves the right to make certain additions or
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changes in response to feasible legal regulations or the necessity of the company's
consideration. If you are unsure whether a situation violates applicable laws,
regulations, binding policies or company codes, you should consult with your
supervisor, the Company's Human Resources Department, and the Legal
Department for advice and assistance.

Fo - TN RBTAEA Z I - SBUREBRSE R TIFRSE  WHERETL
SNEBRZENTIUNZERTLERNZERTE - AeREENREOT AR R EN
PREEEZMNEUM—EZIBHNEE - IRASEREERBLEEERERANARE
B BARDWBERE A SRS - EZAENEES - 2aADNEIREF ~ AT E
FIFERE - SKEZNHE -

Scope of application & FA#6 &

This "Employee Code of Conduct" applies to all PRIMAX employees, and PRIMAX
expects all business partners to have equal or higher standards of conduct.

AR TETIAZEA L EAR PRIMAX FREET - MBRIRHEMBNEFRBHEEMH
FNESHNTRITE -

Personal moral standards & A& {E=iZ%E

The company does not attempt to control the private lives of its employees, but
it should be remembered that individual actions can affect how others perceive the
company. When working or representing the Company, please behave appropriately
and avoid all conduct that may raise questions about legal requirements or ethical
standards. Be honest, respect the work of others, and keep the following principles in
mind:

PrEAEBEEFHEINRALE - BEER  BATRAEREMABIRTINOR -

SELFARNRATGEE - FRETAZBLRSE  BRAMEJEEBARERN EBRR
EHBELIREBNTR - BREFHE EEMARNIIERE - WiEE MIRA

> Drunks and drugs are prohibited.

LRIERGE - IRESMm -
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2~

Possession of guns, knives and other dangerous weapons or dangerous chemicals
is prohibited.

Ritwaem - JJERRRAERE2Ym -

+ Threatening or insulting others in verbal, physical, and written forms is prohibited,

and violence is also strictly prohibited.

RIELISRE - K2 - EESEHAEBABEEMA - TRERNTS

> Discrimination or sexual harassment is prohibited.

RIEEARSMRRRTTS -

» Prohibition of stealing, reselling, embezzling company products, raw materials,

property or equipment.

RIEFEE - BE - RUEATER - RYRMYE - MYsRER -

0

» Itisforbidden to obtain any personal guarantee or loan for yourself or your relatives

with the assistance of individuals or institutions that have business dealings with
the company due to the convenience of your position.

RIEABH 2@ - FHEATAEFERNEAREZHE - BERALREIRSE
WFUABREEETS -

» Prohibition of participating in gambling behavior: You should uphold correct

judgment and avoid engaging in or indulging in high-risk gambling investments
with customers, business partners or colleagues.

RILSHARBITS . BZRFLERAE  BRER  FEBAFABCASIINERS
FERRRREBEMTRE -

+ Prohibition of fraud and deception: Do not use your position to bluff outside,

impersonate or forge the signature and seal of others, and do not falsely report

overtime work or swipe the access control card for others.

LRIEEFER - BERTT5 - AN ABS Z@EINEEER A SERIBEMAR R
5~ IMASERESRMEE M ARRIPIZEE -
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9.

1~

Prohibition of falsification of accounting records: Account-related matters should
be true and not falsified; application for expenses should be accompanied by

original vouchers, and false reports or untrue submissions are not allowed.

RIEBERF RO | IRFHEESZIRETE  ARER , ERPHREBHNREEE AT
ERIARMAE -

T

< Work with integrity and respect for others FERFFME - EEMANW TIEEE

< Carrying dangerous items, using violence, threatening or deceiving behavior is
strictly prohibited. BEEFERY M - AR - BB HWTE

% Zero tolerance for workplace harassment and prohibition of all forms of

discrimination. BiZMEREZEER - BIESEEA ZIRXERITE
Specifications for gifts and hospitality &%/ & IBFRIFRER

We shall not solicit or accept any cash, gifts, dividends, loans, kickbacks,
commissions, bribes, and free or preferential hospitality such as food,
accommodation, and entertainment from any customer, supplier, colleague, or
competitor. Receiving such gifts may interfere with our ability to make objective and
unbiased decisions. However, if there is a relevant situation for the purpose of
promoting business friendship and in line with normal social etiquette, the following

principles must be followed:

AMASOEEER - AEE - B CaSHmFERNNEREMWIRE - Sm - 24 - &
BB B BEURE B BRESRENETET  EXCHRRBEIEIRE
HMHEE - ALERPDRERREY - BERBREXEBFGEZENETSEEMEREAHEZ
1B - AlABTLUNRAD

Pre-evaluation and reporting SaTFE (R A :

When we receive gifts or hospitality, we need to evaluate and respond carefully.
Cash, gifts equivalent to cash (including gift certificates, stored value cards, checks,
securities, etc.), gifts and activities that exceed the normal range of etiquette and
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are too luxurious must be rejected on the spot. Gifts should not be accepted when
the business relationship between the parties may be affected or perceived to be
affected by it. If you have any doubts, please clarify and consult with your supervisor
first.

BMEWRRENAGR - FEEMETHEAEE - HRIBEE - SRRENEM
(BEF  MEF XT ABRESFS)  BUHILEREHSHE BREENCMAEE -
EWAEHER MEESTNAFERGUERALRIATEARIAERIATER - B
2R - EREU—#EE - BARTHNEEES KA

2~ Principles for accepting gifts or entertainment =88 IAF 2 IRA!

If it is necessary to accept gifts or entertainment due to the need to maintain
business relationships, the upper limit is RMB 500 (or the equivalent in local
currency). The number of times should not be frequent, and the principle should be
sporadic and not actively requested. The total number of gifts and entertainment
received by each person in the same year is limited to three times. Acceptance of
gifts with company names is not subject to this limitation.

ERAMERXBRZVEFTEZRBABER UARBLAT (ASENETEE)
HER - RENDMAERE  BUBRMEAETHRENMARA - - FEBAER 280
AEMRELU=RB LR - BRINBATZEZEmAIAELR -

3+ No third party shall act on behalf of AEHE=ARKS :

Receiving gifts or entertainment in the name of a third party, such as receiving
and re-delivering gifts by relatives, is also prohibited.

EES-ARRESERNEE  IHREEIREEEEE  TERL#SE -
< Accepting cash or cash-equivalent gifts is strictly prohibited. BZ#EZIRENE
B3R % 71 m
% Itis strictly forbidden to receive commission or other improper benefits due to

the convenience of the position. EZERE T 2 BUER A1 B it A E R &=
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f - Protection of Confidential information #2 & 1 RE

As a member of PRIMAX, we must understand that the company's confidential
information is an important asset for PRIMAX to maintain its competitiveness. We are
all obliged to protect all undisclosed confidential information (such as ongoing research
and development, unpatented technology, trade secrets, etc), handle them with
prudence and prevent them from being violated or improperly disclosed.

SHREREN—8 VWA THE - AR ENEREREREREINEZE
E - iﬂ‘ﬁA/ATE’Jﬁﬁﬁiﬁ/\Eﬁffﬁa&EEﬂ (I8 : ETPRVAT S - EAREBFERAVEIN - S0
2% ) HAOERHRE  UFENEERETIEERRENLSEE -

1 - Definition of trade secret EZEWMERE

Refers to the technology or business secrets that employees know, acquire, or
develop dueto their daily work or job relationship, including but not limited to:

BIEE TAHSE TIFFBFEESH - B - FRRIESEE - SREARRK .

1) Production methods, marketing techniques, procurement information, pricing
policies, valuation procedures, customer information, supplier, dealer
information and other information related to PRIMAX's business activities and

methods.

EEA THERI - KBER - EBEX - HEER  BEEN #HET - K
BZERREMERBERINERERES RS ABRZEREINARER -

2) Financial information such as financial information, investment plans, merger
and acquisition plans, and financial forecasts that the company has not
announced to the public.

MHBER - REEE - HEEE  UBRISATRAREIINAESZHMBHEER -

3) Related documents, including drafts, research records, diagrams, patent search
reports, etc, of products, technologies, solutions, services, whether under
development or already developed, encompassing various stages of
development, such as computer program source code and top-level and detail
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4)

5.

design data. Product engineering specifications, high-level design
specifications (TOP LEVEL DESIGN SPEC), low-level design specifications
(DETAIL DESIGN SPEC), mechanism design diagram, circuit diagram, ASIC
design diagram, flow chart, process, process, model, model tools, test reports,
research reports and other documents or entities.

MBRACHREZER - 7 - BORSG R - IRIBFF 2N (&% ) - s
BiR EMNRRHESE  ESZHEERZBEEXRBE XS EMEREIER(TOP
LEVEL DESIGN , DETAIL DESIGN)E X ¥ Em LIRS - SPFEERET RS (TOP LEVEL
DESIGN SPEC) - & P& 5% 51 72 1& (DETAIL DESIGN SPEC) ~ #1551 B ~ E¥E -
ASIC 325TE ~ AiiEE - &1 - AR - BE - B2E - JEWRE IRRESSEXHNE

Eih
= °

Documents or entities marked as "&", "#&" "B#ZE" or "CONFIDENTIAL", "
HIGHLY CONFIDENTIAL" by the company, or disclosed through other
intangible means, with the information being identified as confidential at the

time of disclosure.

RNERA B "HET - "R 3 "CONFIDENTIAL” -~ "HIGHLY
CONFIDENTIAL " EX#ELR ; FFBRBBUEMTE (AW RERXRZHE &
BIRZME -~ MNERARS R ) BB FRE -

Information that the company is obliged to keep confidential to a third party in

accordance with the contract or law.

PARNBELSHE-ANBAREEEZEM -

+ Avoid improper disclosure #HAEHE :

Any confidential information shall be kept strictly confidential until the
individual or unit that has the right to publish the information discloses it in
accordance with relevant laws and regulations. Except for performing obligations
or performing duties in accordance with the law, no matter inside or outside the
company, it should not be discussed in public, nor should it be disclosed to a third
party who has not obtained written authorization from the company and has not

signed a written confidentiality agreement. If you are not sure whether a certain
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information can be made public, please consult Legal and Intellectual Property
Department or the person in charge of the project, the person in charge of the

business department or the top person in charge of the general management office.

TOREBEN - EARXMZEMNVEASEAUREIMNEEZAIRETRE © BFRIK
IRBIIRBANTESE I - AR RS ZAERINL - A BEXELFSEET @ -
TABZORESATEMEERURARZEAREHENE -AZE - ELABER

IBEMEEREAR @ AR AHESHD  BEXeFA G IAESEEA -
3 + Return of information EFXRE :

When our employment is terminated or requested by the company, we must
hand over the work and return all files, materials and information to the company.
Even after the employment relationship is terminated, the obligation to protect the
company's confidential information still exists, and any company's confidential
information must not be continued to be used.

HAREREE LR ATERE - WARBRETF REZHER ERREMATA

g - BlEEEREGRLR  REQIBRBENNEBINRGFE  TASEEER Q2SMHE
WREZER -

< Itis strictly forbidden to disclose the company's Confidential information. E&Z%

BimA S BB

< If you are not sure whether the business or technical information can be
disclosed, please consult Legal and Intellectual Property Department or the
person in charge of the project, the person in charge of the business

department or the top person in charge of the general management office.

EAEERE/MENETEELR - FLaaAGEBEREN - EXA88A - SXHEEAY

RMEEERSREA

=

7N~ Avoidance of conflicts of interest F)z & 2232 &
When we perform our duties, we should uphold the principles of fairness and
justice, and not use our position rights to seek benefits for ourselves or specific
related parties. You should also be vigilant and try to avoid activities where your
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private interests may conflict with the company's business. The above-mentioned
interests include all kinds of property interests, such as cash, securities, creditor's
rights, etc,, as well as non-property interests such as employment, transfer, rewards
and punishments and other personnel rights and interests. If you believe you have
a conflict of interest, please immediately disclose it to your supervisor and recuse
yourself.

RMEBTRBNRE  BZREAY - AEMNRA - AEREFNENSBECE
RHEBRAZERNZG - SRIMANRUBEEASIERBRLEEGRNEY  URZREES
BN - FHAREESHME LS  MIRE - 5EES - 5EF - U EQFEZ
ELNAEMEEA - A BESASHER - =LBR /B CBENRERNRN
HIEVNNES =l e

1+ Avoidance of job interests 7% % 30 %

We prohibit employees from privately engaging in business activities that have
direct or indirect interest in suppliers or customers by taking advantage of their
positions.

RMARIETHEABE ZE A TEAHERNEFAEENEENRBEGNEREE -
2 - Avoidance of relationship business interests E8{%ZEFE ]z iD % -

We prohibit the recommendation or referral of the company's business activities to
the company directly operated by the third-class relatives of the employees, but if
it is necessary for business, it must be written in advance to the person in charge of
the company's business department or the top person in charge of the general
management office. Those who report and approve are not subject to this
restriction. After approval, when an individual or relative operates or invests in
business negotiations with the company, we should still take the initiative to inform
the unit supervisor and related units and apply for withdrawal to avoid being

involved in this business activity.

AMRLEEENEN A ATIER SR TETB_SHANRGR ZRBREEZ AT - BHW
REBFLZFE  REEAFARAISENREALULIASERESAEAREZE
& AEMR - B2ER - EASSBEENREZEFANTETEHGRE - &M
MEEBSMENETERMEFAEMTFRFEOR  BeECHAILLIRREEE -
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3.

Specifications for self-operated business B & ZEFEIREL

Do not engage in business that directly or indirectly conflicts with the company's
interests by itself or through a third party.

ABETHAZBFE - AUSANTEERNB RN T EROFET

+ Specifications for part-time jobs FeRAIFRES :

If you need to work concurrently with other organizations due to special reasons,
you should avoid conflicts of interest between the organization and the position
and the company. At the same time, it should also avoid affecting the normal
performance of the company's business execution due to part-time jobs or
reducing loyalty to the company due to external interests. Before accepting a part-
time job, please inform your supervisor in advance, and report to the human
resources department, and the company reserves the right of discretion when
necessary.

WARHSEFREEMABOILE  BZERZABAEHAEATBNEERNE
e BRTEEEESREMEEEATNTEBNERRIBAERININEREH A
SNEHME - EEIRELIEZR - FEANSANEES - WHOADEBEREFIRE -
PIABRELERNHERE -

< Obtaining commercial benefits through any illegal commercial behavior is
strictly prohibited. ERZREH 2 EEANEFERERA

% ltis strictly forbidden to use illegal means to infringe on competitors’ trade
secrets. BEEINMEEENT)EmBHNRRE ZFEE

Observance of fair trade AR S HBT

We are committed to competing fairly and honestly, gaining a competitive
advantage with excellent quality and service, and abandoning immoral and illegal
business practices. We must respect and treat customers, suppliers and competitors
fairly and comply with all competition and trade laws.

HEBRIR A FHEMRERRS  LEENmBENRERSHIFED  BEAER -
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AN

SANBETS - APV ARBSEA N FHHEER fEBNGRESE  BIMBEBRFN

B558 -

+ Prohibition of illegal business practices Z2IFIE/EREZETH -

We prohibit employees from manipulating, concealing, intimidating, abusing
information, distorting facts, maliciously injury or any other illegal business
practices. MR LB T RHEIMBEEN amETIRAK - B - B8 - EREN EHEE -
BEPEIEMEAIEBETS -

+ Avoid misrepresentations &%~ E 3Kl

Fair and accurate sales practices are important to maintaining our goodwill with our
customers and the public. In the publicity and business activities of enterprises and
products, we should abide by the laws and various internal regulations of the
company, and avoid inappropriate expressions. All statements must be true and
have a reasonable basis, and must be verified by department heads and the legal
department before publication or dissemination.

PFEENFHETAEREERMEEPAARTHBEFEER - £ EFNERNE
BEBREEEHT - RETIRNATANIMHOSZTIERE - BRASHRL - FTBERIR
MENARE  WASENKE - ETIENEEZRINRLBEFEE LUKATE BRFIRY

ZE -

+ Prohibition of joint monopolies %2 |FF & BB -

We prohibit entering intoillegal agreements with competitors, customers, suppliers,

etc. to avoid unfair trade practices.

if

HRMRLEFREE - BF - ARBFEMELHZ  BREAQTHNRZTRH -

% Obtaining commercial benefits through any illegal commercial behavior is
strictly prohibited. BEZBEMIEEBEITRENEZREN =

% ltis strictly forbidden to use illegal means to infringe on competitors’ trade
secrets. BRERAEEZFRELHFENDEWER

Safe and healthy working environment 2% 8142 B T EIRIR
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PRIMAX values the safety and health of its workers, integrating sound safety and
hygiene practices into its operations and establishing relevant management regulations
to create a safe and healthy working environment, thereby ensuring the safety and
health of its workers.

REEESERIFELZZERE  REZNZZEFEEFEINAZED - THIEHEE
BRE  BlEZ2EENTIFRE  EMRELFEL T HEERE -

When performing our duties, it is essential to comply with workplace safety and
health-related laws and regulations. When working at the premises of clients, suppliers,
or other entities, we must also adhere to their safety and health regulations. When
visitors, clients, suppliers, partners, contractors, or third parties visit the premises of

PRIMAX, we should inform them about applicable safety and health requirements.

HMERNTEER  BUETTEMBNLZEBHERRIRRE - IEEFRHERD
B LER  HPCHWRABTEFRIMMANZEZRFHERE - EAEF - #HEQ - aF%
- BB ARBBEBREMFDE - RMERERBERNLZZEBHEEK -

If you work in the PRIMAX facility and encounter or suspect any of the following
situations, please immediately report them to your immediate supervisor or the safety
and health management personnel:

MISERBFERE LER - IRNEREUNER  BUllERTENEBEEALE
BESEAS

1 Being asked to perform unsafe work ## 2K EA LR TIE -

2 ~ Being asked to perform work without receiving relevant training and that may pose
a risk to oneself or others. KB REEZBHEBEII SR B O ABRE
RTAE -

3 - Discovering others engaging in unsafe work. BRI AIEEALZ 2 TIE -
4 - Unsafe machinery, equipment, or work environment. ##% - &2 #& TERIEAZ S

5~ Injury, illness, or emergencies occurring in the workplace, including false alarms. £
TIEBh=E - EREEaNER - BREESH -
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6 + Other safety and health issues. EfhZ 2 FEME -
Prohibition of discrimination and harassment Z2 1F 747 & 5218

To establish a diverse, inclusive, friendly, and harmonious work environment, we
prohibit any form of discrimination and harassment. We strictly adhere to relevant laws
and adopt a zero-tolerance policy to ensure that all members of the PRIMAX are treated
with respect, fairness, and equality in the workplace, free from discrimination or
harassment. Therefore, employees are prohibited from engaging in any form of sexual
harassment or other acts of violence, threats, intimidation, or unlawful behavior.
Furthermore, employees must not exploit their positions to engage in inappropriate
relationships with clients, suppliers, partners, or other members of the organization, nor
engage in harassment, discrimination, theft, intimidation, coercion, or other improper

conduct.

HHARUZTHR - REMEEERBR LIFRIE - RIHEIRR 2R K EEE -
BEREZRLRNEEVRA - LEFARREAENERTFRETERIEENEE - 5§
HEVENHE  RBRIXENRE - 26 - EIK SAEAHEREIEMRED - BE - &
2 AETR -  BABAMAREZE  B2F -  #EGRSEBHIEMERRES A
AEBSXEEG - SBERE - X8 - @5 - B - BEIEHMAZTS -

1+ Prohibition of discriminatory behavior Z1EIX R4 :

To create a diverse, open, and equal-friendly work environment, we strictly prohibit
any form of discrimination based on, but not limited to, nationality, race, age,
gender, sexual orientation, gender identity, religious beliefs, political views,
language, birthplace, appearance, skin color, facial features, disabilities, medical
history, pregnancy, zodiac sign, blood type, or any other characteristics. We
maintain a zero-tolerance policy towards any form of discriminatory behavior in
employee recruitment, promotion, and treatment. All individuals should be treated
fairly and equally.

REE—EZIT AW - FEZRESHISIRE  BEESEARNREE - &k - Fik
MR~ MRE ~ MRIRRE - REUSM - BUAMER - FES - 28 - LWL B/ BE -
HE - BOER - ERE - RZE - BEE - MBSHH RELHA BT HBR

=
58K
MAERGEAAFEFEZHT - HAUHREUEAZERTARZTAREE -
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2~

1)

2)

3.)

Prohibition of harassment behavior ZFERIBITA :

Sexual harassment: Refers to behavior that is related to sex or gender and goes
against the will of another person, excluding sexual assault crimes. It includes
acts where submission or rejection of such behavior by the other person is used
as a basis for affecting their conditions related to work, education, training,
services, programs, or activities, whether it involves gaining, losing, or
impairing their rights. It can also occur through the display or transmission of
text, pictures, sounds, images, or other materials, or through discriminatory or
insulting words or actions, or by other means that harm the dignity of others,
create an atmosphere of fear, hostility, or offense, or inappropriately impact

their work, education, training, services, programs, activities, or normal living.

MERETS  EUHRIILFEI B ABRERESEMARNMRERZ1TH
BUEMAIERSERZTR - (FREERS - RRIURBETIF - #B - dI#& - K
%58 R ARERZIRYE - ISZUETRNREENF - BE - BF - &Y
Hitamzh=0 - SBURE - BEZE1T - SlbME - mBBREMAAEE & - 3L
EREADERMN - RRMEREILZBR  IAEREHTF - #HE - A& - &
7% BT RBEIERERZET

Stalking harassment: Refers to behavior that occurs in the workplace or utilizes
work opportunities, where specific individuals are repeatedly or persistently
subjected to unwanted acts related to sex or gender. This can be carried out
through personnel, vehicles, tools, equipment, electronic communications, the
internet, or other means. Such behavior causes fear or intimidation to the

extent that it impacts their daily life or social activities.

IRHEERIE - R LIESFaA AL EEE - MAE - 528 - TH - 52 - EF 8\ -
HEEBEM L SR EANRBABEAENESRBEMSHRIBERE 21745
FEZOERM  BUFEBEHBEERN LS EE -

Other forms of harassment: This includes acts of harassment towards others,

such as physical, violent, psychological, or verbal harassment.

HihbziE . B ARLUSE 2H 08 SESFBRETS -
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+ -

How to report 2% 757%

We are obliged to report any violations of law, violations of this Code, or other
unethical behavior to our department heads, human resources, and legal departments.
The reported information must be detailed, as far as possible, record the situation you
know in detail and provide it to the investigation unit for further investigation. All
reporting investigations will be conducted in a confidential manner to protect bona fide

whistleblowers and prevent retaliation.

WMRBIBEAEE - ERAEASEMABRTR  RMUEBAEHREBHGEMAEE -
ADNEIREBFY ~ JAFEEIPY - BMWEMMNRFE - F8 HﬁfﬁEﬂ%UE@HK}Eﬁ%%RﬁﬁETEL\,n
ABE BTG - DUBETRENRE - iERMARELFERFIUREL NET - DRES
RERA - HEMESHRVRE -

1+ Reporting channels R£{FEIE :

For violations of the law or this code, in addition to directly reporting to the
department head, human resources department, and legal department, we can also

report through the following channels:

HREBEARNERAEANZIESE - IR BEEOEMIEE ~ ANEIREBFT ~ 7AFEFT 8P # 1L
Sh - FE oI LUEBLI TN EEETERER ¢

Report mailbox: impeach@PRIMAX.com, ERHR@primax.com.cn and Enterprise

WeChat Employee Feedback Platform.

BIEFE . impeach@PRIMAX.com « ERHR@primax.com.cn REEMEETIERFS -

2 - Confidentiality =% :

To protect the rights and interests of employees, the company will keep the names
and identities of the employees who report the report confidential, and will not
disclose the identity of any whistleblower or person involved in the relevant
investigation, unless the employee who submitted the report allows or is required
by laws and regulations to disclose.


mailto:impeach@tymphany.com
mailto:ER.HR@primax.com.cn
mailto:impeach@tymphany.com
mailto:ER.HR@primax.com.cn
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PRIFRRBBWE T nffaABARERIKE - RREEL R  WRBEFNE TS
MEMATETFLURE - ASRBEAMERANSEBFRENAZED -

3+ Protection against retaliation B5LE$R7E :

Any employee who retaliates against a colleague who makes a good-faith report or
assists in the investigation of such a violation will be subject to disciplinary action,
up to and including termination of employment. No one will be penalized by the
company, demoted or face other adverse consequences for refusing to engage in

inappropriate conduct, etc.

%EHEI%]‘ﬁﬁi\g%‘%é%ﬁﬁ’ﬂﬂ%@’rﬁ%ﬂﬂ%ﬂﬁﬁt*ﬁﬁ?ﬁﬁﬁE@Iﬂ%ﬁﬁu%ﬁ@ - 1 R4
RES &S0 TLURE - iIEABASEREELELCETASMER RSN EE -
B¢H§EEJZEEEE%7F§1§% °

4 - Malicious smearing is prohibited Z |- ZEHKE

Any reporting of violations of laws or violations of this code and company policies
out of good faith will not be punished in any form even if the report is wrong.
However, if it is verified that it is a malicious report or smearing a specific person,

the company will take appropriate punishment.

HITEREREREINERKTE R ATBERNTR - BIERRERTAZ RIE
WREANER - BEAERERBEERARKEBREAR - ROFRIBEZRNEE -

5+ Reward system EEIHIE :

We encourage you to speak up and report violations of the law or this Code. After
the investigation confirms that the report is true, a minimum reward of NTD 1,000
(or equivalent currency) will be issued. If the investigation and reporting cause
actual losses to the company, an additional NTD 3,000 (or equivalent currency) will

be issued Incentive money, and meritorious service awards as appropriate.

MBS UBRNEE  BRELNERAEANES - CHRERILZHNEEE
REREERSE—TT (AFEEB)NERE - %2“<p}ﬂ§$ﬁ%%$5€%’/}aﬁﬁfﬁa9€ '
AMmsEHa=Tro(HSEEE) ULEBE  THBLIHEE -
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+— + Punishment Principles # &R 8!

When any company within the Primax Group becomes aware of or receives reports of
a member of the Primax Group being involved in unethical conduct, it shall investigate the
relevant facts. Relevant personnel must cooperate with the investigation and provide
relevant information. If it is confirmed that a member of the Primax Group has indeed
violated relevant laws or the Employee Code of Conduct, the Primax Group may,
depending on the severity of the situation, take one or more of the following measures or
enforce any applicable local employment regulations, and may also pursue civil or criminal
liabilities under the law.

RBEEZATWRIRNEERBERNERESEANETAR  BRERMERSE - HEA
BEREGHE WIRHBRER - NIKEERBNERBERMEEEISAETITAEN ZTH
- REEERSRBHNZESE - KB NIEfhz—iEZEn ik BR 2 TFRRIT
PIBREIN - WSHORERER - ISEHE -

1 - They willbe givena reprimand and asked to immediately cease the related behavior.
LA - WESKEAMF IEAHRETS -

2~ They will receive further education and training on the code of conduct and
undergo an assessment. BREZTRHERI Z A B IR 5 -

3+ They will be given a warning or reprimand as a disciplinary action. FUE I C 8 2

4 ~ They may have their performance bonuses and dividends withheld, be demoted, or
even dismissed as disciplinary measures {13 &R E - ALK - BRAKREREED -

5~ If aviolation of this code of conduct is deemed severe, the Inven Global group may
also, in accordance with applicable local laws and the terms of the employment
contract, terminate the employment contract 1B SR AERIIBEH REE - B
BEEMSKEIMEREZS RIBEZNZHNE - RILERZA -

6~ If a member's immediate supervisor is found to have exercised inadequate
supervision or knowingly protected or failed to report a subordinate's violation of

this code of conduct, disciplinary action may also be taken against the supervisor,
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depending on the severity of the situation. This action may include a warning,
reprimand, or dismissal, as appropriate. ZERHBREZEBETEEEEEALEH - i
HPFBABEZERATAZER - MPLUEERATREE  INGRIBEHEE - FLIBH
ABNEREZED

T - Q&A EBBIEARRE

1~

1)

2)

Personal moral standards & A& EiZ%E

Question: The new colleague has a very humorous personality. Although the
atmosphere in the office has become very relaxed after he came, his jokes

sometimes make me feel offended. What can | do?

B MIARRESEMEREE - BEAMAERFAEMB L BEFRER - BHENIT
XEREERESHEIL - HEEHNEEMIE?

Answer: We hope that colleagues can respect each other. If you feel offended
by a colleague's words, you should express your thoughts to him directly but
tactfully, and ask him to stop this behavior. If you feel that you cannot resolve
the situation in person with a colleague, you may take the initiative to seek

assistance from your supervisor or Human Resources.

Z RMRERCHRIEEEREESE  FRCHNSEZCEBR/NEL TR ZERE
BZERIEMREFLNEE  BXRMELEETS - SR BECEZIRE EHE
CEOREEN R - WAl EBSREENADEIREFIRVHE -

Question: | have been in the company for less than half a year, and | have just
been promoted to foreman. Recently, | have observed that some senior
colleagues in the production line swipe their cards on behalf of each other. |
don’ t want to cause a gap between us by pointing out this matter. Besides,
they have not affected the normal operation of the production line. | will
continue to turn a blind eye alright?

B WERTARFE - THIF LEN - RORERD - EEBERNEREBFE
BRI FHNIRESR  BARZERBELEASERRMORE - "Bt EE
EMNEREF RESHEEF —SEREA—ERYT 77
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3.)

2 -~

1)

Answer: Every colleague should be aware that swiping a card on behalf of
someone is deceptive and violates the company's policies. As management,
you are responsible for supervising and managing subordinates, and it is up to
you to establish whether the company can have a good moral atmosphere. You
must clearly understand that pointing out and properly punishing colleagues
who violate the Code is a necessary process for the company to establish a

good moral atmosphere.

% SR CEHRZBRAMEICH E 28 - E5RSIBRNTS - BRAEEEE
REREEHEEEMBNER  A=2GEERENE ﬁﬂ’_bbEEfd:LH#_E
AR I BRIEEREANECRIEERMN  REr0dBURFERESR
AENPGEER

|:|
EEW]

il

Y

\

.
1
~

E

sl
S

Question: When | represent my company at an event, can | consume alcoholic
beverages provided at the event venue?

B ERARATLEEEE - JURREE TS REAEBEUIE?

Answer: Please use your good judgment in assessing whether the situation
warrants the consumption of alcoholic beverages in moderation. If you will be
discussing business, returning to work, or driving a vehicle, itis important that
you avoid alcohol.

B RERRERNHE NEZBEREEESHNEMABERBIR - HEFIEE
DR TS EREREFER - SEHELERIE -

/A

IJIIl'

g

Specifications for gifts and entertainment 828% K 1B 1S5 R0

Question: How to evaluate and report in advance?
& : YNaI SRS R 7

Answer: If you have any doubts, please clarify and consult with your supervisor
first. If you need further consultation, you can contact the human resources
department or the legal department.

Z BRI —HNERE - BLOSNEEEERHES - &

T —

ox
=1l{3

goEE

ok
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2)

3.)

4.)

ADNEREBFT ~ SR ERFT -

Question: | am not sure how much the gift from the supplier is worth, what
should | do?

@ AAEEREBEZERNEREESD  BZEEMW?

Answer: Basically, you should avoid accepting gifts. Please let suppliers know
about the company's rules on gifts and entertainment. If you have any
guestions, please consult your supervisor in advance.

% BEXRLOREZERERSH - BEREE BRI KRB RATRE - &
AREBSTRENEER -

Question: During the New Year's Eve, our suppliers always come to visit with a
special gift box for the New Year's Eve. It's really shameful not to accept the gift.

Am | sure | can't accept it?

Eﬂ>

B RPN HEEEEER HFEeh - AMEBEXRAGEHF 1

H—EABEWNIS?

MERM S FEIEE

Answer: Please communicate with the supplier as much as possible in advance.
The company policy is not to accept gifts that do not have their company name
printed on them.

IS

B RUESTERERBER  ATHNRBABTERRNBEATIRE 22 M

Question: Recently, | am selecting raw material suppliers, and one of the
candidate suppliers gave me a gift box today, the value of which is within the
upper limit of the company's regulations. This gift will not affect my choice, and
as a member of the company, | will definitely choose the manufacturer based
on the interests of the company, so can | accept this gift box?

@ RORIEEEZRVHERD  HP—-BEREMES XEREE - EEE /AE%E
ERUIE LIRA - SEEVIASEZEIRORE MEBLATIN—8 - Ht—
ZURTWH R R EZEBERKE - MUK EEEZ1E?

Answer: You are facing a time when the business relationship between the two
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5)

6.)

parties may change. Even if you uphold ethics and abide by company norms,
the outside world and other suppliers may think that you accept bribes and
make decisions out of selfishness. Please be sure to decline to accept gifts and

entertainment.

HM

BEERESBERGRUEETSCNRER  MESRIFER - BT RTR
- BSNFRREMBER AR ATERIERE - LIFAVOHORR - SBREFHB UGB

7 SER 3 o
SfEm - BE -

18

Question: | have a good relationship with the supplier, he recently invited me

to goon vacation, can | go?
B HIRHEBAGRRY - thWEOBFR—REER - FolIEE?

Answer: Under normal circumstances, if the two parties travel together and pay
for the travel separately, it is regarded as an employee's private activity, and
there is no problem. But please note that if the other party subsidizes your
travel expenses in full or in part, or if the other party is vying for company

business, please decline to participate.

L HEEEBR N EES-RHEERTERSEXN - IEZETAHARNEE -
BREEN - BFEIE  BERHL BRI HHAKRTER  ABES EEF
ENNSIESE S E%fatﬁaﬂiﬁ_%}ﬂﬂ °

EI

Question: Suppliers often send me admission tickets for sports games or

exhibitions, can | accept it?
@ HEBESRNEBLEINERENALS - WEEERIG?

Answer: Please refrain from accepting any entertainment and gifts. If it must be
accepted to maintain a commercial relationship, please consider the status of
the relationship between the two parties, the value of the entertainment and

gifts, and the frequency of giving.

% RUATGRER  ERCRRER  EREERFEARUARR  FEEES
B ARRVIRRE LR RFNEmAEE - BFERRE -
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3.

1)

2)

3.)

Protection of confidential information #Z&E AR E

Question: | am responsible for accepting orders from company X. A colleague
who has no business contact with company X asked me whether | have received

orders from company X recently. Can | answer such questions?

B REEE X 2TE - BEEFR X 2582 EBREE - WRFERELD
TEBEERI X ATINE - EERNEBEHAERIZE?

Answer: Before the company officially announces to the public, any information

related to business and finance shall not be disclosed.
Z  ERTIERXNEINATZR - A EEB XM BEER NEHERE 2 EH -

Question: My nephew hopes to use our company's products as research targets
because of the needs of school research projects. What information can |

provide him?

B REFERBERMAZTENTE  RELURMATNERSHREN - REER
WA EEAMIE ?

Answer: You can provide product information that the company has disclosed
to the public, and any information that the company regards as confidential
must not be disclosed to the outside world.

% CEALURRASICEABNERNE  TEOATRARENENE T S5
BE -

Question: The supplier of the company's second source proposed to me the
process parameters of the main source as an analysis basis for development

needs. How much information can | provide him?

B : A5] second source W ERE & 7 FEEEK - MEFIBEFEE main source FWE
BEEMAIITRE - HEERBEMHEREENENIE?

Answer: Please pay attention to whether the company has signed a
confidentiality agreement with the main source manufacturer, and pay

attention to avoid violating such regulations. Before you provide information
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to asupplier, please discuss it with your supervisor.

HM

 AVER ATIE main source NMBREAR RERHE - WESBRERIE
FRE - ERIRAEMN T HRERR - BLAGRES® -

4 - Avoidance of conflict of interest )&= & ZAV5E

1)

2)

Question: My wife' s family business quotes for the company with very
competitive prices and products. Can the company choose to cooperate with
them?

B BAXMPIRBKERLEFREEHRFNINER ERBLQTHRE - AT EER
M5 1ENS?

Answer: The company stipulates that the company directly operated by the
third-class relatives of the employees, if they contact the company for business,
need to report to the person in charge of the company's business department
or above or the top person in charge of the general management office for
approval in advance. Third-degree relatives include your spouse, you and your
spouse's parents, (outside) grandparents, (outside) great-grandparents,
children, (outside) grandchildren, brothers and sisters, uncles, uncles, aunts,
uncles, aunts, nieces, Nephews and their spouses. So in this case, you must
obtain approval before the company can cooperate with your wife's family

business.
% PNEREETE="SHRANBGRIZRBE=ALS - FHENTERERE  FTES
SonaEETEEAL LY BEEBEEESBEAREBEZE - —SFHEEEHNERES

BRGEBIRKE - ONERXE - ONBEKE ~ 77 -~ BT - ZHBHK - M-
B 8B -8 BFL WISFFULEREERS - FIUEILRERR - GUALES
% - NET ARG AREERSF -

Question: The company founded by my former classmate strongly invited me

to use my off-duty time to regularly help their factory personnel take
professional and technical courses. Can | agree?

B RUBIR 2RI AT R ANBF RN AT IEE - EREMMNIHRAE LR
ERERTE - oI LIEEE?
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3.)

4.)

Answer:You should pay attention to whether your friend's company belongs to
the same industry or competes with the company. Please seek the advice and
consent of your supervisor and the Legal Department before teaching a course.

 BEZER AN AT EER AT BREEFREL HFRIRT - EREREZ
B ERMTNEEOABEIFINERERE -

= I

Question: | just got promoted to the supervisor position this month, and the
company opened by my friend is also in the same industry.Recently, he is trying
to become a supplier of another BU of our company. Should | pay attention to
anything?

B REEABA LEEH - RIAARNATINEREE - ROMEFIABS MR
g% —f@ BU RUHER - REZERTENS?

Answer: If you are a company operated by a person with a relationship within
the third degree, or are currently negotiating business for your department,
please take the initiative to report to your supervisor and avoid participating in
this business negotiation. Although this incident does not meet the above
conditions, please avoid discussing matters related to their cooperation with
colleagues in charge of this business.

% ARCE=FHLABGBNARERZ AT - NEH NGRS MEFIET -
RIREBOENEERE - WEBSEARER G - ARBHEHATE LA BN -
BEAEeElRTINEESNECKmBREMMSEHEFSEIAE -

Question: | found a high-quality supplier that is not a third-degree relative,
which should improve the company's cost. How should | recommend it? Is there

any procedure to follow?

B REREFRF=FHZBERED  HRIBZANALNE  REWNDH
B? BRI AR IKEN ?

Answer: Please provide the information to the project manager of the Sourcing
unit. After a formal evaluation, it will be included in the ranks of qualified
suppliers after going through the application process and approved by the top
supervisor of the procurement and development department.
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5.

1)

2)

6

1)

% AR EMEMHARER (Sourcing) BN ZIREBETE - KAHENFGEE -
RABRBRERFIAHRBRSMMPARSEERERMNASHEREDTS -

Observance of fair trade AFE R Z BT

Question: | heard that a colleague in the industry does not want to accept
customer A s products anymore, because he thinks that customer A s PM has
a bad attitude, and often slanders them and utters bad words. Can | inform
customer A of this rumor?

B RREREAEBRZAZFNER  BRESAEZFHPM BEAE  BEY
finf - BEOLRS - HoERIULESEHMAER?

Answer: Even though it may be beneficial to our company to inform customer
A of this rumor, based on the principle of adhering to fair trade, we should
enhance our own strength and avoid gaining the company's interests by

defaming or spreading rumors.

ZHEREAESEM A ERUBERRMATERN - BERETAFRSHRA -
BIRFTECHEY) BRERBRNEFEZSENLTNE -

Question: What does unfair trading practice mean?
& AR ENRZTRIERNZE?

Answer:This includes entering into agreements with competitors or discussing
related business topics such as prices, sales, market allocation, competing

contracts, boycotting customers or suppliers, etc.

% ERERFEEABEANRERS  HER  2kmE  nFaL - JHElER
SEERSHEEELE -

Safe and healthy working environment 2% 8142 ) TEIRIR

Question: | received a work instruction that clearly specifies the tasks to be
performed. However, after starting the work, | discovered that the actual
conditions are different from what was initially anticipated. | believe that

continuing the work according to the instruction could potentially be unsafe.
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7 -

1)

8 -

1)

What should | do?

B WEE—EITIFE< - PARIIBAFERETRLF - EMhZ LR - BRERK
REERETERRINIREAR - TRB/RBIFESHEBEZ TIFEUREALE -
P2 RN ?

Answer: You have the responsibility and the right to stop or refrain from starting
any work that you deem unsafe. Communicate your concerns to your
supervisor, as they have the responsibility to investigate, understand, and
address the issue.

BEETTEEEFLYIARBERABALENIIE - IHEBEESMEE - FEEFE
TRE - EAR RS -

Prohibition of discrimination and harassment 22 |F Il 18 & 518

Question: When | encounter situations where a colleague or supervisor makes
me feel uncomfortable through physical or verbal actions, including instances
of sexual harassment, what should | do?

B ERBIRCHEEURENSEERRRIAT REZRERENB RN -
FRZ RN ?

Answer: We have a zero-tolerance policy towards workplace harassment,
including sexual harassment. If you are experiencing any form of workplace
harassment, we encourage you to bravely report it to the company. We take all
complaints seriously and will promptly establish an investigation team to
ensure confidentiality and fairness throughout the investigation process.

\

% HMERBSUEREFZEVRENIS - MTIEEBSEAEANBIS L EE -
mBEHMATRLHH - ATREERSGHAASR - MAIMIIRE/NE - I ERHE
ERBEREER AL -

How to report %5 75)%

Question: My supervisor has asked me to do something that | believe violates
company policy and | am concerned that if | refuse it will affect my PRD, what
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2)

should | do?

B TEEXRRETRIR/ERATRBNS - WIELWREBEZTEIHN PRD -
A2 R E?

Answer: You should say no to anyone who asks you to do something that
violates regulations or company codes. If you are not sure whether this
behavior is inappropriate, please consult with the legal department and human
resources department first, or use the aforementioned reporting mailbox to
report. All processes will be kept confidential, and you do not need to worry
about affecting your PRD or being retaliated against for asking or reporting.

Z  AEREABRKRGETER R QT RENTR - BHRZEEE - FLEA
HBEIMBTRAEEAZ - BETEEARERT - AEEFIFER - SF Rt £2 3R (578
[2ig - FREREREER - BAFRLOESHE R MR EEHN PRD ERHIE -

Question: | suspect that a department colleague accepts bribes from the
manufacturer. Should | report him? If it is proved that he did not accept bribes,

will I be punished?

@ HRFEFIR B RIMA N - REZERSEMIETNRERMLIBWSE - HE
RERENE?

Answer: If you observe bribery, please report it bravely. The company strictly
prohibits any bribery. We will investigate immediately after receiving the report,
and if the situation is true, we will punish it appropriately; if it is purely a
misunderstanding, you do not need to worry about being punished for your
good faith behavior.

% BRI RENBT - BEBHEY - REREREEEESTS - BME
WRIREERGURRMARE - SERBERTHEENRE | FAERE - A
HFEOEARBBCEENTRAMEREMUERD



